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JFEHEFED PCG ~DMAE LIm T
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1. Tk

VAR, BHCHFE 7 U7 KOV DOJEDIZHIT 5 Coast Guard #fkI & LA
ELODH D, KT, vL—TRT7 4V, RV T HREITENT
X, B> Coast Guard FHAEA ZBEL 720 | WEED 6 OISAPED &
LN LV o mBIENE LD, INHOEIE ORI HERL ) =—
v a Vind Y, Coast Guard 23 EIE O X 5 72 Military 4.0 72\ RS
BT 52 &b, Bifd o Military #1i% FIC@E2v->o b IEETFN
ME LTHERINDIZE b DY, BEIHAThHDL, 25 LIEE
fbaERIC, LT T ROHET P TI2H1F 5 Coast Guard DFEfF > % =
U7 4 (2B L7oHERBICIE R L7 R s> 2d % (e.g. Le Miére,
2011; Bateman, 2003),

LinLeRi s, 2 b OMFFRITHIEZ O b OIZBEd 2 5Ll BI 72581 &
EF o T35, |z, Philippine Coast Guard(CL F, PCG &\ 5, )i,
1998 4E\HE > B oyl L7 (B, 2019), 7272 L. HIEM R0 EE% O PCG
WDEGIZEOENOFEMZ OB Lz no & BT LbE ) &iT
AV RAJAN

F7°. PCGIIRMBEDIZ LT, MfEEDT &y b, ABDEEHEE
I2BE SUEXECUTIVE ORDER NO. 477(1998) Section 3), FHIIZ
1998 FEREZLUTT 4 U B METIIRSMAO THRMEFIND Z L &
725 TV A(EXECUTIVE ORDER NO. 477(1998) Section 1, 4 and 5), X
ST, YEEDIF LA LD PCG BEIZT 4 U L EHED S AU Clings
THZE Lol BT, ZOELEOIER M T E & 135 PCG 23
MAICFER L, PUEEEZITICO L LIZHMNHE A Tl L T\ 5,
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DX DI HEEN S DFERIRBESDE & B AEDT- PCG TH D3,
A =T B oo@ v ‘?ﬁﬁﬁ)\& LCOHEEEZT, vV 7 %ER
TEAATEODOND Z & Llrole, Kk, 1998 LKL, BHERA hoiT L
A EMREANHE LN RILTH D Z LICED V1372 < (PCG 1T &> THH
S, HESNTAMBEERFRA MR ETITTREWRRH 2 028 L
77 TD728, 2021 FHAEIZBW T8, Philippine Military Academy

DEFEAETRNPCG DREIZ IS DTN TH D, £z, BLEMITIL, 1998
FELBRT A v SNBEOTITIE, MARFEEIC X > THEND F T /3—
2P HHE L —ERN I e, TA] O L~VUZER TR, HOZES)
FFERICHER TE CORWAREMER S D, Fiz, B EITMIZE S5
PCG DEEBEVAT b, IhaT YAV LIEOIXERSY ORI L TH
D, Coast Guard HIZIER S 77 'v 7T M BOREN LT Iz
LS N TV D ATREMER B D,

H R L CIE e <, BFEICHIE 28R EICH 211 5 &, PCG @
FAREUCE AR Z D b ODOEAVITERE L7z & W ) GEIE, MEES D &
ThirZ enHzTL b,

Z 2T R TUE, TEAHSEHE D EPITE (Coast Guard FkEDIZ72 5 |
LW HHRIZEBW T, Coast Guard I8 & L CoOIEEIEER)Y Coast Guard
2R DMk b T e 2D EORBETFET D D0 2 BARAIC
1%, Coast Guard kB 272 5 F Tlolf o T & 7/ TEEIE-CMIE AL HE, &%
J77% Coast Guard |21 A1) T2\ 6. £ 5 % Unlearning 3% EEfEIZ
EOMEET L0, ZL T, ETORBAIOTaEATENZED
WEE RFETONZOWTHLMNITHZ L2 BT,

2. FTHR

HEAPEPITHBEOIE L 725 WO BIGUE, T AU BB TIELL
Roh, Z0EOO N—= 77 m 77 AaE LTV L/ B 5,
IO, BAPNEPITHRBEOMEIZ 25 Z SIZBL TR, 7 AV DXL
WRIZEHE L7233 N < O LB LD,

#21%. The International Association of Chiefs of Police (2009) 1%
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Positive Skills Transition Issues (A 2 % /L~)L
AT DA 7 A Y DOk
R O HE z2FR<)

- BN LRI R L |- HOOMERER L i LT, H
- HREEEA L, SV EE L EE | ROEF LALLM Z L 72 L3 L

SEAETD TLF )OS

- ENEERREE, V—F =y | - ASDIREOER S

7 - FIERCRFAASD O A

- AR VAR TO@VIRBLRIET T | - MR O BRI EER LHREHEIC
XIS PO SRRV

- NERBRPEE THRAL TS |- BoORBERRRZEMRE L T<
- BRI & YE(RRE N DITIBEENTZT TH D L%
- B CLISZ L, BB C R Y 7o &
- AR T O B HEATITE | B S KDt D

THZLRTED - L OIBRFFEANLMEM L,

[(R7ebxff ) DA X VT ¢
- ROE CIEMEEEFHt DiE N
- ENOEIZAE DRV EIR TE)
— T ROBRRICA - T- 5
Table 1 BEBEANDEBITHEE~ ORI X HIEPUTHRE~DEE L
FRE (The International Association of Chiefs of Police (2009, pp. 32-
33) & ZEICEEER)
BHIBA L 6 IR BT B ANESUTHRBIC BT 2 Z L 2D b DIcB7
LAt AE I L T\ D,

Z OFREDBIINTIBE BN DI DT> TUBERF T 2#EZX DT L
DT G TO RN U=ICBlT 22 e ELMAERE L > T D,
fin 7. A% T DM IC BT 2 Z L2 oV TH D
HOFBRNABND, BARMIZIE, Table 1 (2R LB EAIC &> Tk
BUTHEBIC R LIAEN D R VT 4 T AV R OBATHIE (Transition
Issue) Thbd, TNHIEFDY THAV=T, J—ABaT4F, A ATk
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CRAY =T R CERi SN IBEBEAZINO T +— AT N—TI1TE->T
BEINT05, ZOREICLIUEZ, FICBITD b L—= 0 7O
MG HITE AT VTIEPI TR COAFIC BEE FRETH D &V 9 iik
WRINTND, TDO—h, ZOAFNEED LD REHTED X HITE
73T 03% 7~7 Rule of Engagement ROEEVEIEE FHEOMEIZIBEEANTD
TP 12T TR, MR ERDTRLEDELTR, HRICK > TEkS
M DITEGREIC KT D OIS DOW T, IR E ANOIEBITE &2 nLstoik
PATE EOMIZIEIX vy v 7o D Z ERRTHRNS,

Munoz (2020)(%, The International Association of Chiefs of Police
(2009) L1372 0 | FITHIT 2 EBIRBRAVEZSHAIC B 1T 2 REMEH OB
JREI G 2 D 8B T 2720 BRA R OIEBITE & 72 -7 The
California Peace Officers Association ([ZHTET AIB%EEN 5 £ 1Zxi7 5
PRl A U F B a—ilE R I LTe, JORRE LT, BRI 5t
H EEHITHEREIC B T 2 e I3RS S RITH 2 b oo, Hil
RUZAE B HUE, AL L TOREGHEH ORBRCFIFRIC L - Thibitiz A
UL, EPITE & LCORBEAOBRREIZBWTHIFEHIA TN D
T EDIRENT,

Z O, WEMEN &) MR ILIC BV T H EA & L TORBRS
AF), ﬂ&ﬁ&%ﬁﬁkbf@%&k CRWTEM S TS Z &8
RSN LT —EDE®RRH D, 72720, ZOmLORWNE, DT h

b AT o4 v H B a—RENLmAEEH L TRVIEED S D LI
Dwﬂtw&woﬁﬁaﬁ®%ﬁwﬁ%ﬂ60_@ EIE. ZORLORS

WCHHRINTWDEY Th D, £z, finsa 9*&%@§U\$LC%H
Zﬂ’“%ﬁi)) WA ORBGELIZ SR Y | T DA X ADEPITIREI T HIE
x5 LW O fEEIL. 9TIZ The International Association of Chiefs of
Police (2009) CTHLHHLMMZEN TV D, IHIT, KWEERZ L2, HIC
BT DA L IEPITIEEAIC 31T 2 REMEHNTAAAE T 2 FhERIZ OV T
Munoz (2020)1ZH FE Y ZE L TV D X D ITIER AW Z EITIRERE
HThD,

INHOFENG . BEADNERTE IS 5 & &, LEE I D
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RAX N O—ESERERNH D Z LN RENDODO0 D, FOKH, — i
FLMED o 2 3T B & IEHUTHEBY & O SUIRDARE I S DEFIT
BELIEIFHKS>TWEE NI Z bR D, 2O Enb, TEANEEN
ERHITEICR D] LW BRIZBNT, ETORBRITIEIITE & L ToM

et bl —iE

DL RITL D 5 2 L BREITHIRNOHERIES N D,

(9= a2 B G RO
A
AL INETOANET| -PCGIE L L | PCG Tk B (5
o> T & 7oA | TORER RN b 5
HEORRBRAI, B % | - RICBIT DR | L WENIR
7 D727 Non- | BROF N3 5 8
Military @ PCG | - ¥ & O | A 2EmHd
23 L7 o &
Unlearning 9 %
N
Munoz (2020) | I EBHATHERRIC ST | |iCk 1T 2 HKEe | Veterans 1T%f
LEREMEH NI | HEHOBERRE |56 2
~OBR SRR | 2—
The BEENDEPT | (KRR OME | Veterans (ZkF
International | Bl dildHlco |EZHIEL W | 72544
Association of | TOIEEDHFE | 72\Y) 2= KO 7 +
Chiefs of — AT —
Police (2009) -

Table 2 FEATHISE & AFRXOMEE

fitfi, ZHDOMZEIEL, BANDLE ) TRRDICHIE-TDA L Z )L
wa®ﬁikﬁﬁﬁ@%mﬁ%&bfiméhé’&ﬁ§< oD T A
b U AD @O 7 E ORFRICEBREEIZE DTN 2 BRSO G L 70 % =
EWEN, D Lf_iﬁf_zxﬁﬁékfxxﬁ% CRET N B DN E B,
M N ENEPITEICAR D] LW BRI HEA SN 50Nk
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T ESEAD, Fl, INOLOERIR, BHEZTOREXLRE LTEY,
FHFE TRV L OHIRIZ K > TEEHEPTE OFBIHVFHEAEL L
7= T, ZOEMTIL, [Rule of Engagement CIZUEMEX T A3
BfE U2 EBZTOD OIS RS E 72T TRV & D AlEek
ZEREL TR,

Z T, KX TlE, ERRAATOEL L) TRVWEZIET 52 L
DIATREZL A ZEIZ K DA A W Tl 2 AOFRRABIZET D L WO MAE D
FikERAWSHZ L L Lz (Table 2),

TENDSZ OFTE T DA OMIECRE, BB, Fake &, Y%k
BB LR DIZDICHE R TR TS 27 0B RTHONTL, HEFEOR
B2 O SCUIRIC B W T S 41 C & 72 (e.g.Cooper - Thomas & Anderson,
2002; Griffin, Colella, & Goparaju, 2000; Saks & Ashforth, 1997; Chao,
O'Leary-Kelly, Wolf, Klein, & Gardner, 1994; Van Maanen & Schein,
1977),

ZDWbh ) AR L OERICBWNT, ZNETH -T2/ Uy
RRREEARETD, HOIWVITHBEREAICETSED, bbb
Unlearning & \W©boivd 7' o AR LORHEE LTHER SLoD
&5 (R, 2019; JBI¥, 2018; HF, 2017), Z 9 Lz RIZHBWT, {TEHHL
FOMMEIENE, B % 2 Xm0 7272 FIAE N TE 2 EAT bld(Akerlof
& Kranton, 2005), Military & Il CH/ARDHRRICHTE T2 2 Lic/ro7z
L& RELTREEZAENZLOE D EHETED, Fil-ofikicz
Tl EMTELDIEAS D D

3. Fikm
3.1. ABEEREBICL DT —ANEDHELUNEHER
AT, PCG 2k BICK U CIAEZEIC L A2 FEhi L7,
FAEEOEA X, PCG AJTH PCG DA 7 4 A% LT, Google Form
ZRWTER SNIZTHEZED Web 7 R L A& {RiET 5 7HETHEM L=,
Fiz, FEEORUUL, BEIEENRY 2L R0Av— N7+ EHNTY#%
A AU, AN S PICHBIMNIZRIE T — 2 B3 — X — |2k
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fFah, 3T — 2B EREFICL > TH U m— NARERIREE 72 D
A TH T, 220, A =Ry b~DOEGEREFEORFIZLY
BRI ZEIRI L7z b 0 &2 AW T L2 EIEE 3K 20 £V, o0
FEEIZONTIE, AF Y T —FE A=W TEMLTHD D &) HiE
TEMX L7z, EEEINE COVID-19 LR DI LV Wi LTz,

PCG OFa[ O 73 rank Freq. Percent Cum.
1%:gn ?Eﬁg@ﬁﬂfﬁﬁﬁﬁ I’]OI’]-OfﬂCGI’ 503 43.44 43.44
0-1 165 14.25 57.69
& =D 2020 4F- 9
fasir ) T ﬂ 0-2 177 1528 72.97
1L ATHoR, BEED o 5 120 1036 83.33
#1600 &7 oT=T= 0-4 81 6.99 90.33
O, 12 A e % 3kil-2 0-5 67 5.79 96.11
A oEERER S, 00 21 233 9845
0-7 6 0.52 98.96
FOFER 1158 R R %
P e 078 4 0.35 99.31
f3fe. Thiz PCG &ME s 017 9048
O 15%RETHY M 0-10 6 0.52 100
TLb BN EE L Total 1,158 100
=870, oA, Table 3 EIEHE ORSRAERR
2020 4 4 AENHHFRA) gender Freq. Percent  Cum.
W4T L= COVID-19 78 Male 962 84.09 84.09
SV By Th R female 182 15.91 100
Total 1,144 100

o122 ENFRREB 2
BNA. EH~=5 %3 Tabled [EIEHOHRMER
HELEFEH TN v 7 Xy 70 BUFEEI T b KB R HERE
BRI LB EZ ROV CIRBICIESEGE N RO bivie, £AH, PCG
TTKBERIRD A A T LA ¥ —D—REH Z ERRkO LN, SO
L. 2O XS R ERHRIC, PCG & OME MO LT, DA
WD TEBSNZ LD THD, 20D, S BIZEE RS &9 725
F1% PCGIZEGET 2 2 &Ll T 7=,

IWE SN 7-F —# %, Table 3 LN Table4 726, [AIEFIT LEHENE
WE DD R PCG 2EDHRK L WD ZENTELLD Lol Fo,
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[EE47% 1000 LA EHD Z Linh, Bohizr—%ty FEHWT—ED
EHMED 25T ATRE CTd D &I LTz,

7B, BIEZHOBRICKT 2BV OW L, [FEENVER ORI %t
L T Agree Strongly 7>5 Disagree Strongly % T? 10 BpEiTEAMM &2 >i1F 5
B & LTHY, DL THHEBABITE ST D706, SEER O RRRE) %
LWbDIZR 25 X9, Figure 1 O X 5 OB NG 2R Lz,

© B Tl u55%

34.| cannot throw away some of my

standard of value, rules of thumb or
ways of thinking which are not fits the
non-military PCG.

12345678910

Disaree GOO0000000 e

strongly strongly

Figure 1 ERICA~— b+ 730067 7&8AL
To R
3.2.

SEATIFGEIC W TR R L 912, EIZB W TSRO LD AF /L E Coast
Guard (2B TRD B D AR VIITELMEN H 2 iz, ETORR%E
B4 5E D Non-Military @ Coast Guard |Z{E 7= L &, ZHETE-
T E AR ERRERAI, B 2 7 & Coast Guard 23R HZ 5 & DR
DXY v AL ELVRTNIEREZDND, EL, TOREITEN
D HDIIKT v o — ORI EEZ T DN D5, DEY |
PCG NHOEMF T RENICONTOEZ HTRE T ETHE 20 %
=41, Coast Guard CTDOE 2 FIZI5< L O MIEIESCHE 2 FaEEL X
FETDHDN, FI)TRVONPPIREDLZ EMBZOND, o, EHRER
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MIES &b Pl FROPIZEADNND 72 EOETEREED, fHx A0
ﬁ1%ﬁ%%zﬁ_w%%&ibfm57 EMED AT S5 (BLE, 2019
117), & ZC, AL TIELL FORGHAEMAET 5.
BH 1  PCG OEREFMMLIZERT 2% 2 557728 Non-Military @
Coast Guard (272 Utpiif2 & L T Unlearning ([ZR D5
Hr FIET,
it 17 Non-Military @ Coast Guard (272 Udeife & L To
Unlearning 7% PCG DOEREFMMICEFT 55 2 HITA
E}gﬁﬂ%& i—g—
B 2-1 PCG CTOEMMIRIL, Non-Military @ Coast Guard (27
TeiffE & L C® Unlearning (ZIED#EZ 15 JIF T,
it 2.2 PCG CTOLERMIFIL, PCG OEFMMALICH I 2 &R
58 2 IR DOFE L KT T,
i 3-1 S TORERIE Non-Military @ Coast Guard (273 UTeiafE
L L C® Unlearning (ZA D2 A 1 I3 7,
i 3-2  HETORERIL PCG @ﬁ?n‘\ﬂﬁﬁﬂﬁ CEFIT 55 2 FIZIED
WEL RITT,
i 4-1 IS WFH R T Non'Mﬂitary @ Coast Guard (272 U
HEFE L LT Unlearning (ZADFEA I JIFT,
i 4-2 IV FEREE) PCG @$$#ﬂ%ﬁkﬂﬁ HERT B2
\ZIEDRE A KIET,
T DGR ERRGET D728, Figure 2 O X 9 72/ A X % 355 Bk & 4y
Brizing 5, 72720, Mt I BRI 2 B D &L IR RIZ L - T
Hipd, BRI, HEENLIOIRE & T BkiiFEJ@ngff‘ﬁﬁJﬁé ZEM

TMESH 57, Officer & Non-Officer & #4531 THT 5 1,
)G 5 Officer & Non-Officer & Tl i%ﬂr’rﬁkﬁ%{ LOTEY J7 3577
5 o

L HriEE LClL, Statale @ SEM 2~ Ko group *7 v a &
mt_&#a ETNOZLPEDOHE R L1 T N—T 5T L= T V2R
Wk LT TN %,
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R_Unlearnin

Year Serv

mil_EXP
Military_Orientation

mil_fam

militarize3
militarized

Figure 2 AEHXD/3R[X
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FP. RSN IBG T DL E ZUTHIST 2EM. £ OftlHE &

I3 Table 5 D@ Y

LHs (BN E %
Mt 2icdhizo
THE L LI

25!

2N

R_Unlearning
(P, 2017)

militarize3

(Mael & Ashforth,

I cannot throw away some of my
standard of value, rules of thumb
or ways of thinking which are not

fits the Non-Military PCG.

[Please select what you think.] If

the PCG is militarized again, it

Agree Strongly 7» &
Disagree Strongly £ T®
10 Bepat Al

(N: 1158, Mean : 4.8126,
SD : 2.1488 (ififriF7r) )
[A] I

(N: 1158, Mean : 7.140,

1992; Wiesenfeld, should be positive for me. SD : 2.1546)

Raghuram, &

Garud, 1999)

militarize4 [Please select what you think.] If [F]_E

(7 F) the PCG is militarized again, it (N:1158, Mean : 7.2858,
should be positive for the PCG.  SD : 2.3780)

mil fam Are there any military personnel Yes or No
(Officer/Non-Officer) in your (N:1156, Yes: 52.50%)
family?

Year Serv Year of service in the PCG? BEISARAIE SN F iy

(N: 1158, Figure 4 Z#)

mil EXP Do you have a career in the Navy Yes or No
or the military education (N:1158, Yes:55.10%)
facilities?

Table 5 Z%4 UV R bR ORLdRKER &
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150

Frequency

0 5 10
R_Unlearning

0

Graphs by mil_experlence

Figure 3 Unlearning DERBRAI L X k 7'F A

Frequency
100 200 300 400

0

3-6 7-10 11-1415-1819-2223-26 26+
year_serv

0 -3

Figure 4 [EIZEDEBERDOE R NT T A
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RIZ, ST IE D ATICA

% H e E O K FatE Sohl
1T NN (S =
- LR test of model chi2(11) =16.53,
Unlearning &b EHE/RE .
B 1T 5. FEBROA vs. saturated Prob >chi2 =0.1226
ST . TERRE

ﬁkdﬁ%%%ﬁﬁwitﬁ’ RMSEA 0.030
f‘PV*”3ﬁ;H "7 CFI 99.7%
9 o

! igure n ?:irnmg LI 99.2%
DERERE A NT T LT

SRMR 0.011

bbH, ZORNDIE, HikR
DdDHHELEDTHRNWE L
THEE 24D Unlearning
AT > TUND = & 78 Table 6 3L BHEEDIIT ORERF
PND, e, FEMEOZORE (ARRE) T, 1% KETHFE TH-
72 BIRREAEILE 5 THRWE LT, Non-Military @ PCG &\ 9 ik
CEDRUVMIEFEERLE Z H 2 TENRNWEBZ X EHMIZH D LV &
Do

TIE, 29 L2 % Figure 2 O3 A X% HWT L DL o35 2
L& T, IR ERREL TWZ 5, Zds, HorBUEIG T OHEERE I

DWTORFEIMREDFER, B 31 KL 4-1 D/RRLET AN LRSS
oIl &lpole, RMEHIRET L OFHIRRIE Table 6 DBV THY |
BT I HZICZA R D LFHITE D,
4.2. Officer IZEAY %7347

F£ 37, Officer DILFBAEIE ST OFER DD LT Z 9 (Figure 5), PCG
D EFHFRACITEF 2 % 2 07 B8 L 7= E 2% Military Orientation
I Unlearning (Z%F LT 5% /KUETHFHMAEL2ADORNEERNRH 5, it
I, WOREERIIBERE TIX R0 o7, 2D &%, Officer (2B L TiXK
LRSS, G VIESERI SRz 2 L 2R T, I, PCG COTER]
fi]iZ, Military Orientation 33 22 OF Unlearning & ORJIZZVE G 5% /K HE
THFNABERAOKRREZRNRA L O LT, ZOZ &%, G 2-1 B
FFENZ L2 BRT 507, G 2-2 LITEYORR L > T D,

HCORERL, Military Orientation (25 L C 1%/K¥ECTHEHAIE E 7

Coefficient of -0.316

Determination
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EORBN A BT, o T, Officer (2B LTl it 3-2 1d sz,
ZDOZ EMND, BEREHIZ., Unlearning |2k} L CRIFMMRILICRT 2R %
TEH L7 2 BB & 25 T D 2 E MR THEN D, FEERBTICO
VWX, Military Orientation & ORICHEFHHIA E 72 BRIZER S B e
ol TOT END, G 42 TR SN,

4.3. Non-Officer [CE8T D747

RIZ, Non-Officer D3SOt R % BT\ 2 9 (Figure 6),
PCG O HEFMMEACICER T 25 2 HICBE L7 £ % Military
Orientation | Unlearning W% LT 5% KHECTHERHNA B 7o A D RSB
B35, Ml PORRBRIIFE TR o7z, 2D LiX, Officer
& [FlkE. non-officer |ZB8 LT H AR 1 A FF S AL, G VIdSERIS /- 2
L ERT, WIZ, PCG TOMEMMMIL, Officer &I3%E72 0 | Military
Orientation ¥ X (" Unlearning & ORNIHFHIAERBERIZA L DB
Telpote, ZOZ &1, Non-Officer (2B LTI, (i 2-1 35 L OMEGR 2-2
MNEA SN Z L2 ERT 5,

HCTORBRIL, Military Orientation (2%} L CHERHIAE 72 BURIT R 5
N7phnoiz, 2O Z LiX, Non-Officer (2B LTI, i 3-2 i33HI S iz
T EEEWT D, FREREEIZOWTIL, Military Orientation & ORIC 1%
KUETHEFE B 72 EOBMRDFRD b7z, Officer & ¥72 ¥ | Non-Officer
B LT, RER 4-2 1SR s iz,

4.4, Officer & Non-Officer MFHiE

Officer |ZB8 7%/ A & Non-Officer (213 % /S A & T, HatIaER
ZEEVTAREDS BCHULZ, BURMIZIX, Officer IZBI L TF 21, x Of%
5223 Non-Military @ PCG ~ODi[S D HiHE & 72 5 Unlearning (25228895

2%t L, Non-Officer (2B L CTlE, FEEBRRIZ L o TR S L7 AR
WZxH3 5% 2 57 Unlearning IC2E5 5 2 &R R OND, ZDZ LI
5 b &3 LT D
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5. #&m

AT, TEAHSE D EPITE (Coast Guard BRE)IZ 7251 &9
Bz BT, Coast Guard fkE & L TOIEEEERD Coast Guard (2%}
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